
InlelliHire Data Security Using Multiple Database 
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Three-Tiered Service Model 
Figure 2 
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IntelliHire Package Dependency 

Figure 3 
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Summary of Actors: IntelliHire 
Figure 4 
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Functions of an Active User 
Figure ^ 
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Create New Position Profiles 
Figure 8 
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Create New Position Using Create 
New Position Wizard 
Figure 9 
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Create New Postion By Using a Blank Form 

Figure 10 
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Position Profile 
Figure 11 
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Fields related to a Position, a Candidate, an Interviewer, and a Contributor 

Figure 12 



Candidate 



^astName 
^^omePhoneNumbe 
^Work PhoneNumber 

^YearsExperience 
^t^^ilingAddress 
location 
^Source 



PositionCandidate 



td^ntcrvicwSlatus 
^EvaluationStdtus 
tnterviewEfnnilNotfncniionStati^ 
EvaluationA vera ged Total 
^^astResuItsNoces 
^RcfcrcnccNamo RcqStatus 



^UpdateCandidateO 

*LinkCandidateW(thPosiik)nO 

^ctAltCandtdatoO 



CandidateReference 



^LastName 

^Company 

^WoficPhooeNumber 
I^Emait 

tibR^atkmshipWtthCandtdate 
^LastContactDatc 
^Candidate Rating By Refer ence 
^ReferenceCheckingStatus 



^rroaicNowRcfcfcnccNiimcO 
'^UpdateReferenceNameO 
♦CreateNewReferenceQuestionO 
'^UpdateRefefenceQuestionO 



Position 

(ftom Posstton Prfyile) 




PosittonContrQuitor 






&JsPnvatc 


/ 





^ApprovatDate 
^Oepartment 
^4jocation 
^bHtringManager 
feCiOTcntOvwnor 
^Quanlrty 
alaryLow 
alaryMedian 
^bSatar^igh 



, itherCompensation 
^Educaticm 

^YearsExpertence 

^bRcsponsibtlitos 

^bStatus 

♦CreateNewPositionO 
^ipdarcPosUionO 



♦CopyrromProfileTemplateO 
♦CopyFromExistingO 



PosiUonjnTransfcf 
<^ToBeOwner 



Po^itionOwncrHistocy 
^Owner 



pQsitionlnterviewer 



l^lntervieiivef 

^LastEmailNotificationDate 
^LastEmattNoUfcationUser 



InterviewSchedute 



^interviewer 
^^Candidate 
^nterviewDate 
^^DurattonHour 
^>Duratk>nMjnuie 

^OeateNewlnterviewSchedule(}~ 
^Updatclntcr^newSchcdulcO 
^Getimen/iewScheduleO 



RoundAs 


siqnment 


<^Round Index 







CcynpetencyAssiqnmenl 



CandtdateForScreeninq 



l^FirstName 

tlastName 
EmaS 
Q>ScreenjngSiatus 



^reaieNewCandidate ForScreeningO 
^UpdatcCandidatoForScrccningO 
^CfeaieNewScreeningQuestionO 
♦UpdatcScrccningQucstionO 



PositlonlmefviewerRequest 
^Requestor 
^RequestorNoies 
^RequestOate 



12/32 



Coordinating Interview Team and Interview Questions 

Figure 13 
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The Process of Evaluation and Reference Checki ng 

Figure 14 
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Fields of the Evaluation Stage 
Figure 15 
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Fields of "My Custom Report" 
Figure 16 
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Managing Position Profiles 
Figure 17 
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The Process of Evaluation and Reference Checking 

Figure 19 
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Summary of Actors: IntelliHire 
Figure 20 
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Interaction of the Different Users 
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Computer screens of "Defining Positions" 
Figure 22A 
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Computer screens of "Defining Positions" 
Figure 22B 
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Computer screens of "Coordinating Interview Teams" 
Figure 23A 
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Computer screens of "Coordinating Interview Teams" 
Figure 23B 
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Computer screens of "Organizing Interview Questions" 

Figure 24A 
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Computer screens of "Organizing Interview Questions" 

Figure 24B 
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Computer screens of "Evaluating Candidates" 
Figure 25A 
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Computer screens of "Evaluating Candidates" 
Figure 25B 
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Computer screens of "Reviewing of Candidates' Evaluations" 

Figure 26A 
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Review My Candidate Evaluations 

Select an "Avg Tolaf' to review your Evaluation Summary for that candidate. Select any of the other totals to view 
the evaluation details. You may also select a "candidate name" to review that Candidate's contact infonnatjon. 
(Note: The "Match" column represents the percentage of the "Avg. Tolar from a maximum total of 5) 

Action: Prrnt Mv Evaluatiorre | 
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Computer screens of "Reviewing of Candidates' Evaluations" 

Figure 26B 
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Review All Candidate Evaluations 

Select ttie "details" button for each candidate to review a detailed matrix from all Intervlevs^ers on that candidate. 
Select any of the other totals to view the evaluation details for that specific interviewer. You may also select a 
"candidate name* to review that Candidate's contact information. 

Action: Print Evaluations 
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